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Sabbatical Accrual Policy 
Faculty members are expected to end all administrative appointments during the sabbatical.  For a 
sabbatical delay caused by a College-assigned administrative position only, the credit is accrued in the 
form of a salary augment to the normal 50% compensation during a full academic year sabbatical.  The 
augment is 1/12 of the AY salary for each year of delay for up to six years of delay.  If one is to choose a 
½ AY sabbatical, there is no accrual of credit. 
 
Faculty members asked to postpone their sabbatical for pressing teaching or service needs in the 
Department may request preservation of their additional equity, up to two semesters, toward a subsequent 
sabbatical.  Requests must be submitted prior to the postponement and will be reviewed at the 
Department, College, and University levels for approval. 


